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Eric Mendheim 

 
1. Have you carefully and prayerfully read the CVC “Profile of an Elder” position paper? 

 

Yes. 

2. Please share a short summary statement about your life as it relates to each of the 

characteristics listed in 1 Timothy 3:1-7. 

 

1. Temperate - This is one of my strong characteristics.  Both personally and professionally.  I tend to 
be calm and under control especially in a crisis.  

2. Sensible - Similar to Temperate I typically am balanced with decisions and consider matters with 
prayer and thought before making a decision. 

3. Not Violent - This is not a part of my life.  
4. Not Quarrelsome - I tend not to argue and can usually find understanding in what some one says 

or thinks.   
5. Not Quick-tempered - My temper is slow and controlled with much prayer and thought.   
6. Not Overbearing - I like to hear others thoughts and opinions and then work together to find a 

solution.  
7. Gentle - I hope I am a man of patience, kindness and consideration.  I am willing to forgive 

sometimes slowly but I realize God has forgiven me for so much more.  
8. In Titus:  Disciplined - Although I am disciplined in many things I would like to grow in this area.  

 

 

3. What are your top three strengths when it comes to the characteristics listed in 1 Timothy 

3:1-7? 

 

Temperate, Not Quarrelsome & not Quick-tempered. 

 

4. What are your three greatest weaknesses when it comes to the characteristics listed in 

1 Timothy 3:1-7? 

 
Gentle (Sometimes I focus on the task), Not Overbearing, Disciplined. 

 

5. What do you feel are your top three spiritual gifts? 

 

Wisdom, Discernment & Teaching. 

 

6. What evidence can you share that these gifts are indeed your top three gifts? 

 

Wisdom because I fear God and want to please Him.  Discernment because I tend to accept 
people well but can quickly identify their physical, emotional and spiritual qualities and 
deficiencies.  Teaching because I feel lead to dig deeply into God's word to better understand 
His ways and share that in a clear and understandable way. 
 
 
 
 
 
 



7. What is your greatest passion for ministry?  In other words, what causes your heart to beat 

fast or your tears to be shed? 

 
First Discipleship and then helping those who are hurting and want to or have left the church. 

 

8. Please share with us helpful information about any personality profiles, success style profiles, 

or Myers-Briggs type inventories that you have taken in the past. 

 
Phlegmatic, with some Choleric and Sanguine thrown in to keep things interesting.   

 

9. How do you see yourself impacting CVC with your top three character qualities, your gifts, 

and your passion? 

 

At first learning what it means to care for such a big family with so many different needs. 
Eventually using my gifts to help misdirected attendees discover who Jesus really is and 
helping restore people back to Jesus. 
 

10. Have you read though CVC’s mission statement, vision statement, focus statement, goals, 

and objectives? 

 

Yes. 

 

11. Are you in agreement with the overall direction of the church? 

 

Yes.   
 
12. What parts of the overall direction of the church give you the greatest joy? 

 

Restoration. I want to help the lost find hope in Christ and the wayward find their way back to 

Christ. 

 

13. What parts of the overall direction of the church give you the greatest concern? 

 

Our size tends to let people get lost in the crowd.  I've seen to many sneak in and out the back 

door for years only to leave when life throws them a curve ball.  I want to help those on the 

outskirts get connected and find a family. 

 

14. Complete the following: “If I could change three things about CVC, they would be…” 

 

3 changes:  More Elders. Greeters of all ages who are well trained. Maybe add a gym.     
 

15. Who are references from previous churches who can give us an idea about your character 

and ability to work well with people? 

 

Wow that's tough I've been at CVC for 23 years.  Let me know if you need any past references 

and I will gladly get in touch with some old friends. 

 

 

 

 

 



16. Describe some conflicts that you have experienced at previous churches and how you 

worked to resolve them. 

 

No major conflicts.  Occasionally small personality differences that I would pray over and then 

through discussion attempt to restore the relationship. 

 

17. How do you intend to support and encourage the others on the elder team? 

 

I hope to build deep personal friendships with the elders that encourage my faith and theirs. 

 

18. Will you have time to develop relationships with the other elders? 

 

Yes.  Not only through times of study but maybe a ballgame, movie or other events. 

 

19. Share how you have reacted in the past when a group you were a part of made a decision 

that you felt was wrong. 

 

Discussed it further and prayed together.  Finally if it wasn't against the Lords will followed the 
leadership of the team and trusted God with the details.    
 

20.  What do you anticipate will be your greatest joy in serving as an elder? 

 

Interpersonal relationships and being intimately involved in seeing lives changed for God. 

 

21. What is your greatest concern about serving as an elder? 

 
The hurt and pain of our church family. 
 

22. What things do you think might be distractions for you to keep you from serving effectively 

as an elder? 

 
Spiritual Warfare!!! 

 

23. What do you feel will be your greatest contribution to CVC as an elder? 

 

Friendship & Commitment. 

 

24. Please share what each member of your immediate family feels about your serving as an 

elder at CVC. 

 

Excited and cautious. 
 

25. Share anything else that you feel would be helpful for the elders to know. 

 

I am also excited and humbled at this opportunity.  I have felt strong spiritual warfare against 
my marriage since being asked to be an Elder.  Please pray for my strength, leadership and love 
with my wife and family. 
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